


Career Week: free
by Sarah Chase

ing with potential employers as the 
Career Week provides, it is not widely 
known about. When asked what he 
knows about the Career Week’s signifi­
cance, Stanley Drennan, a freshman 
Media Studies major, said, “Absolutely 
nothing.” Those are the classic two 
words describing how much many 
freshman know about Career Week.

Upon being asked about the Career 
Week’s opportunities, Amanda Chase, 
a freshman Biology major, said, “I 
haven’t heard much about it.”

StUijients with typically the most 
knowledge concerning Career Week

The events
by Gwen Miller

Reality 101 Luncheon: March 28 from 11:30 a.m. to 2:00 p.m. in the Word­
sworth Meeting Room.

What? Buying a Lease? I’m lost!
The Reality 101 Luncheon will help you with the nitty, gritty details of life after college. 
The first twenty students who attend will receive a free copy of the book Reality 101. 
Reality 101 contains practical information on resumes, interviews, renting your first 
apartment, buying a lease, planning a budget, and much more. The luncheon will also 
feature a panel of alumni who will discuss such things as what surprised them most 
after graduation and what they wished they’d done to prepare for life after college.
The luncheon will take place March 28 from 11:30 a.m. to 2:00 p.m. in the Wordsworth 
Meeting Room.

Need Chapel Credit?
In need of chapel credit? You can receive chapel credit for attending the Career Fair 
Convocation on April 1. A recruiter will speak about what he looks for in potential em­
ployees at job fairs. He’ll also share from his own experiences.

The Career Fair Convocation will be held at 10:00 a.m. on April 1 in Amity Perk.

Chapel on April 2 will be Alumni Chapel. After chapel you’ll be able to network with 
alumni from your major field of interest during the studenfialumni luncheon.
-Gwen Miller

Summer Jobs
What are you doing this summer? Come find a summer job at the Career Fair in the gym 
on April 3. Drop in anytime between 10:00 a.m. and 2:30 p.m.

Internships
Am I Really in the Right Major? Find out with an internship. Internship opportunities 
will be available at the career fair held in the gym on April 3 from 10:00 a.m. to 2:30 
p.m.

Career Fair
From Wal-Mart to Walt Disney World, over 80 organizations are expected to attend 
this year’s Career Fair. You’ll find full time, part time, or summer job opportunities 
as well as internships. If nothing else, come for the door prizes and free food. Dianna 
Gunderson, director of NNU’s career center, tells of a young man who came to the fair 
for the free stuff and left with a summer internship in the media department at Nazarene 
Headquarters in Kansas City!

Career Fair: April 3 from 10:00 a.m. to 2:30 p.m. in the Montgomery Field House.

Check out the Career Week Website for more information and links to websites of at­
tending organizations. Go to the NNU website www.nnu.edu/career

With springtime rolling, it is time to 
dust off and freshen up your resume if 
you are a junior or senior. For fresh­
man and sophomores, it is time to start 
narrowing down your occupational 
choices.

The Career Week is an activity-filled 
week with more than 90 participating 
organizations at NNU. Career infor­
mation is abundant, highlighted with 
internship and employment opportuni­
ties. NNU’s Career Week is a yearly 
event providing students an influx of 
information on careers available.

As valuable an opportunity for meet-

stuff and free jobs
are sophomores, juniors, and seniors 
who were involved in Career Week the 
previous year. Those were uninvolved 
in Career Week last year know as much 
about it as most freshman.

According to sophomore Nursing 
major Naomi Ruediger, the Career Fair 
during Career Week is “a great way to 
meet people in your intended profes­
sion and talk to them about what’s 
going on in the fields and expected 
trends.” She also mentioned that stu­
dents get lots of free stuff. Pencils and 
pens seemed to be popular free items 
last year. Drawings for various major-

related interests are also a part of the 
Career Fair.

Despite a lack of awareness among 
some students. Career Week remains a 
critical means of connecting with future 
employers and organizations. Even if the 
business aura of the event does not seem 
attractive, there is always free food and 
awesome door prizes. Come for the food, 
fun, and a chance to learn something new 
about you. You may even figure out what 
your future career is supposed to be while 
you are there. You will not know what 
you are missing unless you take part, so 
come one and all.

Spokane County

—  Sheriff—  
News Release

Cpl. Dave Reagan
Office ‘̂ 77-66' 2 
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Do you want a career with integrity, 
honor, and values? If so, we want you!

Representatives will be on campus during career week to discuss career op­
portunities and provide applications for students.

A career in law enforcement is more than Deputy Sheriff and Corrections 
Officer. Opportunities are available for Investigators, promotion opportuni­
ties, Motorcycle Officers, K-9 Handlers, SWAT, Tactical Team, and Dignitary 
Protection.

Other positions available include Forensic Technicians, Forensic Specialist, 
Communications Officer (dispatch). Jail Nurse, Clerical Assistant, Automotive 
Service and Technician, and Grant Contract Coordinator.

SPOKANE COUNTY SHERIFF’S OFFICE, 
SPOKANE WASHINGTON

Are You 
Caught Up 

In The Grind?
Primerica Financial Services 

208 - 888-6117

http://www.nnu.edu/


A.S.K. about alumni networking
by Kimberly Rold

“Eighty percent of all jobs are re­
ceived through networking,” said Dianna 
Gunderson, director in the career center. 
Networking is one of the best ways to 
get a job, and participating in a program 
called A.S.K. (Alumni Sharing Knowl­
edge) is one of the best opportunities for 
networking and providing contacts, she 
said. A.S.K. is all about getting a student 
coimected with an alumnus who, prefer­
ably, had the same major as the student; 
however, even undecided majors have the 
opportunity to get involved.

A.S.K. is a great way to get a job, 
Gunderson said. One hundred and eighty 
alumni responded that they are willing to 
have students job shadow them, which is

one of the basic steps in finding a job.
Last year more than 200 alumni were 

involved in this program. About 500 
alumni are involved overall. April Mc- 
Neiece, who works in the alumni office, 
said “our biggest challenge is getting the 
students involved”. The alumni that par­
ticipate live and work all over the world 
and could have graduated anytime tfom 
the 1940’s to last year. “That’s one of the 
things that is great about NNU,” McNei- 
ece added, while talking about A.S.K.

The process of getting involved is easy 
and free. All a person has to do is fill out 
a form and that person will be paired with 
an alumnus. A.S.K. has been in opera­
tion for about 12 years and has had many

success stories from the students. The 
program is available to all grades. In fact 
‘ffieshman year is really the time to start” 
said Gunderson.

April 2 is Alumni day of Career Week. 
On that day Betty Holton, who is a suc­
cessful businesswoman in the Treasure 
Valley with her own real estate business, 
will be speaking in chapel. According 
to Gunderson “she’s an amazing Chris­
tian and she has some amazing stories to 
share”. After chapel there will be alumni 
available to talk to then, from 12 p.m. to 2 
p.m., there will be an informal limcheon in 
the Brandt Center to talk with alumni once 
more. Students can come and go whenev­
er they want during that time if they have

to Work aroimd a class schedule. There 
will be tables set up with signs indieat­
ing majors. If students cannot find their 
major, they are welcome to join whichever 
table they would like. Some alumni plan­
ning to attend include: Lisa Nordstrom, 
deputy attorney general; Michael Duggan, 
attorney; Ken Meenach, realtor; Jason 
Steiner, Micron Technology; Lowell Mor­
ton, founder of Virtual Universities; and 
Tom Dale, mayor of Nampa.
This is a time for everyone to participate 
and to grow in knowledge of their career 
choice. If students would like to get in­
volved with the A.S.K. program, they can 
stop by the alumni house, located across 
the street from Wiley, next to the social 
work building.

Unique jobs for the 
unique minded
by Becky Williams
Are you terrified of cubicles? Do the words 
“desk job” make you hyperventilate? Are 
your nightmares haunted by pantyhose and 
neckties? If so, check out these one-of-a- 
kind careers -  you might find your perfect 
match.
* Belly-Dancing Librarian: By day, Eris 
Weaver catalogs books and explains the fine 
art of using indices. By night, however, 
she dons beads and an “I-Dream-Of-Jean- 
nie” braffielt set and grooves to the Middle 
Eastern tradition raks sharki, or belly danc­
ing. This unusual combination has earned 
Weaver quite a following, but she quickly 
dismisses any mention of personal fame: 
“Those of us who are in love with this dance 
don’t do it to titillate men but because we 
find it a strong, powerful, and joyous artistic 
expression.”
* World Champion Taxidermist: At 21,
Rion White became the youngest person to 
ever win a world championship taxidermy 
competition. “It’s very competitive,” said 
White. “Taxidermy demonstrates respect by 
not discarding the dead animal.” White has 
worked on full-body mounts for many kinds 
of animals, including bears, moose, and 
even elephants.
* High-Rise Window Washer: James Ox­
ford spends his days an average of 340 feet 
above ground, washing the windows of 
Vancouver’s apartments and commercial 
high rise buildings. Perched on his bosun’s 
chair (“Basically, it’s a plywood board a 
bit wider than your butt,” laughed Oxford), 
he battles bugs, dirt, pollution, and “bird 
deposits” while trying to avoid gusts of wind 
that travel up to 50 km/hr and threaten to 
smash him into the side of the building. The 
thought doesn’t faze him, however. “I’ve 
been doing this a long time,” he said.
* Sword Swallower: Thirty-five year old

Megan Evans is one of only a handful of 
female sword swallowers in the world.
“Fire eating left a bad taste in my mouth,” 
she explained. Her unusual abilities have 
landed her jobs in sideshow museums, pri­
vate parties, and even an appearance on the 
Maury Povich Show. In spite of the perils, 
Evans said her career is calming: “You 
have to do tai chi and yoga moves before 
swallowing swords; it’s a therapeutic thing, 
almost self-hypnosis.”
*Animal Lawyer Until Kristin Tillquist 
came along, pet law cases were scattered 
among various lawyers with differing levels 
of expertise in the area. These days, Til­
lquist spends her time litigating and nego­
tiating contracts, torts, and laws relating to 
animal bites, purebred breeders, and land­
lord-tenant disputes surround­
ing pets. “I am very much an 
advocate for animals in my 
personal life,” she said.

A Place For You
Affordable Housing 

Excellent Teacher and Nursing Salaries

Porterville, California

Stop by our booth at Career Fair to receive additional information 

regarding career opportunities in teaching and nursing in this 

central California community.

Lon Heighton/Representative 
lheighton@portnaz.org 

( 559 )  781-3305

YOU'VE ALREADY CHOSEN A GREAT SCHOOL -  TIM E FOR A GREAT JO B!
Didn’t find the career of your 
dreams? Here are a few 
more unusual jobs:

Billboard hanger 
Body parts model 
Celebrity impersonator 
Demolitions expert 
Entomologist 
Food stylist (photogra­

phy)
Heckler (politics)
Human mannequin 
La-Z-Boy furniture tester 
Lost luggage locator 
Pet masseur 
Pet psychic 
Rodeo clown 
Stunt person

Home Federal offers competitive wages, generous benefits, 
and a positive, energetic, and progressive work environment.

Medical itsumnce • Dental Msuiance • Voluntary vision Insurance 
Croup fffe Insurance • Accidental death & dismembermah:

Voluntary supplemental life  Insurance • Long & short-term  dtsatM y Insurance 
Pre-tax dependent care account • Pretax medical account 

Employee assistance program • Generous sick leave S vacation package 
Education r^b u rse m e n t plan • E m p lo y  referral bonus 

Free checking and savings accounts ♦ Employee PC purchase program  
401(k) plan • Discounts on consumer & real estate loans

look for 0$ at the optoalog career fair dr visit as at iinm.bOiiiefederalsaviags.ciim!

For more information, or to see our latest job openings and to appiy online, visit our 
website at mni.bomefederalsavlBSS.ton. You can also stop by any Home Federal location 
to pick up an application. Applications & resumes are accepted only for open positions. 
You must submit an application regardless of whether you submit a resume. EOE/AA.

Hcffne Federal.
www.homefederalsavings.com

mailto:lheighton@portnaz.org
http://www.homefederalsavings.com
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Etiquette dinner and styie show
by Lori Tompos
When at an interview dinner, would you 
know the specifics of etiquette such as 
what fork to use when, and who pays 
the bill? Most college students don’t 
know specifics of etiquette. This is why 
the Career Center brings the Etiquette 
Dinner/Dress for success style show to 
the Brandt Center on Monday, at 6 p.m. 
The main purpose of the dinner and show 
is to prepare students for a formal setting 
or interview. For $3 a ticket, students 
receive a five course meal, an interview 
packet, a style fashion show, an evening 
of fun, and the information neeessary to 
feel comfortable during an interview din­
ner or meal.

This year’s emcee will be Dr. Glena 
Andrews, head of the Department of

Psychology. Andrews has compiled an 
interview packet and a power point pre­
sentation, to go along with the five course 
meal. Such an experience will help the 
interviewee to feel comfortable and 
aware in a business setting. This year’s 
dinner consists of 150 volunteers, includ­
ing faculty, staff, and students. Each of 
the five courses will be served by NNU’s 
staff and faculty.

Thfr^rst part of the evening includes 
the meal, and interview packet. The 
packet includes information on every 
aspect of the evening from the types of 
meals to the definite “No-No’s” of an 
interview, and all the information in be­
tween, including the invitation, when to 
arrive, bringing a gift, table setting, meal

courses, and the basics of the evening.
The second part of the evening, after 

the meal is complete, will be the dress 
for success style show. This year’s emcee 
will be Jan Cantrell, a faculty member 
of the Department of Education, who 
has been a professional model. All of the 
runway business outfits will be donated 
thanks to the Bon Marche. All of the 
models in the fashion show are volunteer 
students on campus. Together the stu­
dents and Cantrell take an afternoon at 
the Bon Marche and pick out their own 
unique outfits to show the students the 
versatility of an outfit and how important 
dress is in an interview.

“This is the third year that the Career 
Center has put on an etiquette dinner.

and they have always been a tremendous 
success and amount of fun” said Career 
Center’s Dianna Gunderson. Tickets 
will be sold outside of Sodexo, or in the 
Career Center. Tickets sell fast, and the 
Career Center needs to know the number 
of attendees as soon as possible. So get 
your tickets fast.
Each student will also receive informa­
tion and an invitation in their mail box 
the week before career week. Volunteers 
are needed for a number of events going 
on throughout the week, and would be 
much appreciated. To help, or for more 
information, contact: Dianna Gunderson 
at ext. 8402.

Congratulations
to the class of ’03 for your accomplishments. After 150  

years, Swift & Company knows how hard you have to work 
to be successful. It takes dedication, commitment, effort, 
and unfailing faith. We hope you will consider joining us as 

we continue setting industry standards and providing quality
products for consumers worldwide.

Swift & Corti|)ariy

Swift & Company 
Dwayne Newkirk, H.R. Manager 

P.O. Box 1470 Nampa, ID 83653 
TEL: 208-466-4627 x l23  

FAX: 208-465-0405 
EML: dnewkirk@swiftbrand.com

mailto:dnewkirk@swiftbrand.com
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Now hiring Therapy Technicians
to work one-on-one w/ children 
w/ disabilities. Gain valuable 

experience and enjoy the rewards 
o f helping children attain greater 

independence in daily living. 
P/T, flexible, after school hrs 
available. Training provided.

Apply at: 
Community Partnerships 

9 Wall St, Nampa, ID 83651 
(208)468-1077. AA/EOE

Join a History of Performance

People talk about corporate stability making a come­
back. At Wells Fargo, it never went out of style. Our 
proven track record of financial service success dates 

back to 1852. In all that time, we’ve made it our busi­
ness to keep a solid footing without ever missing a beat 

Consider the following opportunities:

Phone Banker 
The Boise Phone Bank is looking for self-starters who 
have proficiency in Windows, effective listening and 

verbal communication skills, the ability to work in a fast 
paced environment and multi task, and proven ability to 
meet and exceed set goals. Customer Service and Goal 
Orientation in a sales environment are required, with a 
desire to meet customer needs with bank products and 

services. To apply, please contact our Job line at 
1-800-932-2224.

Teller
This position processes customer transactions within 

established guidelines; identifies and makes sales refer­
rals; recoirunends alternate channels; cross-sells bank 
services and products for Wells Fargo partners; and, 

provides excellent customer service. For more informa­
tion and an interview today, please call 

1-866-276-8221.

Wells Fargo is built on an ongoing tradition of service 
to our customers and our communities. Team members 
enjoy an outstanding benefits package, inclusive work 
environment, professional development opportuni­

ties, work and life balance options, and the power to 
achieve personal financial success.

www.wellsfargo.com/jobs
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Door prizes and free food
by Erin Wing

There are many opportunities during 
Career Week to win excellent door 
prizes. As a matter of fact, there are 
opportunities everyday. In order to win 
a door prize, you must show up at the 
scheduled event for that day. Each day is 
different and so are the means of obtain­
ing a prize.

At the Reality 101 luncheon, the first 
25 students that attend will receive a 
free copy of the book, Reality 101. Each

student after can obtain a copy for $8.
At the Etiquette Dinner, a ticket is 

the key to the door prize, a dinner for 
two at the Sandbar Restaurant in Mars- 
ing.

For students attending the Career 
Fair Convocation at Amity Perk, free 
chapel credit can be acquired. Free food 
is available to all students that partici­
pate in the student/ alumni luncheon.
At the Career Fair, faculty and staff are

providing homemade goodies and free 
pop to all.

At the Career Fair, door prizes are 
won by drawing. Each student can enter 
to win by completely filling out a Career 
Fair registration form. Prizes are given 
at the time of drawing. Door prizes 
include: a stereo five disc changer, a CD 
alarm clock, a microwave, a 13-inch 
television VCR combo, gift certificates 
and more. The Career Fair exhibitors 
donate door prizes as do faculty and

staff.
All students that volunteer dur­

ing any Career Week event can enter a 
special door prize drawing for a boom 
box. There are many volunteer positions 
available throughout the week.

To learn more about student volun­
teer positions, contact Dianna Gunder­
son, Director of the Career Center, 
located in the Student Center. The office 
number: 467-8402. E-mail address: 
dvgunderson@nnu.edu

http://www.wellsfargo.com/jobs
mailto:dvgunderson@nnu.edu


Resume blunders can cost you
by Laura Higiey

There are many different formats for resumes. Some­
times it can be confusing to try to figure out how 
exactly one should compose one’s resume. But 
everyone knows that there are some things one just 

’r do...right?
Apparently the “dont’s” aren’t as clear as people 

think. Many business owners say that it can be dif­
ficult to choose one candidate from among many 
well-written resumes; however, some are quite easy 
to dismiss. For years, the number one complaint of 
employers has been the simple spelling mistakes that 
occur on resumes of supposedly qualified applicants. 
They do not think that it is unreasonable to expect 
candidates to use correct grammar and spelling when 
submitting a document that will be used to judge their 
qualifications as potential employees. Sensible proof 
reading can prevent senseless mistakes.
For instance, lawyer Kurt Holzer of Boise said that 
addressing the submission to the wrong company is 
a sure way not to get a call back from his office. His 
advice to those applying for positions anywhere is 
to put the correct name on the envelope containing 
their resume. Despite the simplicity of this concept, 
Holzer said that it is a common mistake.

Employers also expect people to be honest when 
listing their qualifications. Chris Keller, of Xavier

Associates/Gatti & Associates, was shocked when an 
applicant who claimed to have a Masters in Business 
Administration (MBA) tried to explain that he didn’t 
actually have one, but he believed he should because 
he had done most of the work that those who do 
have their MBA have completed. Additional “horror 
stories” and tips can be found on the internet at http: 
//www.cfo.com/article.
Embellishments cripple a candidate’s credibility 
rather than improving their chances of being hired.
In fact, it is recommended that applicants use simple 
language rather than attempting to use words they 
aren’t familiar with.

According to area employers, the blunders don’t 
stop at the resume level and it gets worse as one gets 
further along in the application process. Dr. Martin 
S. Donaldson, a Nampa chiropractor, knew it was 
time to move on to the next candidate when he heard 
the phrase “We ain’t never seen that before” cross the 
lips of a potential receptionist. Applicants that use 
phrases like this make an employer’s decision easy.

Business owners say they have been startled by 
self-destructive applicants for far too long. It’s time 
to use common sense in the application process to 
relieve employers of the absurdities that they never 
expected to see in the professional world.

1  C A T H O L I C  HEALTH  
T  I N I T I A T I V E S

Holy Rosary Medical Center
351 S.W. Ninth Street Ontario, OR 97914-2693  
(541)881-7000

BE SURE TO STOP BY AND TALK TO US ABOUT 
NURSING SCHOLARSHIPS.

Holy Rosary Medical Center is a 74-bed acute care hospital serving Ontario and surrounding 
communities in Eastern Oregon and Southwestern Idaho. Holy Rosary is part of the Catholic Health Initiatives, 
one of the largest not-for-profit health care systems in the country, spanning 24 states, more than 70 rural and 
urban communities, encompassing more than 60 hospitals and more than 50 long-term care facilities. As a 
progressive health care provider, Holy Rosary customizes its services to meet the needs of the patients and the 
community. From outpatient surgery to critical care services. Holy Rosary strives to provide the most advanced 
equipment and sophisticated systems for the treatment of our patients. Holy Rosary offers a wide variety of 
challenging and rewarding career opportunities with competitive salaries and benefit packages including a new 
scholarship  program for junior and senior year nursing students.

Currently, there are openings for RNs in our Medical and Surgical units. Pediatrics, OR and the Critical 
Care Unit. Holy Rosary offers internship programs into specialty areas such as ER, CCU, OR and OB. Other 
open positions include Speech and Language Pathologist, and PRN positions for Respiratory Therapist, 
Radiology Tech and COTA. Our compassionate ministry to patients and the community coupled with our state- 
of-the-art services provide an excellent environment in which to develop patient care skills and to build a career 
in healthcare. Come discover the many faces of the Holy Rosary family.

http://www.cfo.com/article


on a student’s budget
by Amber Holaway

As we all know life is tough when you 
are still in school. Here we are faced with 
the pressures of classes, the struggles of 
living with a room mate, the hope of find­
ing that special someone, and for a large 
portion of us.. .holding on to a job. If you 
do not have a job now, I think it is safe to 
say you will at least be looking for one 
sometime in the next few years. When 
you do start looking for a job you should 
remember that first impressions are huge. 
And what is a better way to make a good 
first impression then to look great? Now 
you maybe thinking how am I going to 
do that? I can’t afford a decent suit, but it 
doesn’t have to be that complicated.

by Amber Holaway
Baggy jeans and 10 year-old t-shirts work 
great for jumping out of bed and running 
to your 7:30 class, but it is time to get se­
rious. When you go to an interview you 
need to go beyond looking nice to being 
snazzy and professional.

Some specific tips that you gentlemen 
may want to keep in mind are when you 
wear a tie, try and find one that is silk. If 
you can’t do that at least make sure that 
your tie is conservative. Humorous ties 
are great, but not in interview settings. 
Next, dark shoes and socks, preferably 
black, look the best. Whatever you do, 
make sure that they both match. Also 
facial hair is not very highly recom-

To look good is simply. First, you 
should make sure that you have a nice 
haircut. Sorry guys the “shag” look is not 
going to cut it in the working world. Next, 
take a quick look in the closet. If you are 
like me most of what you will find there is 
a whole lot of jeans, but don’t sweat it. If 
you can find a little cash and a nearby Ross, 
then you are set. Ross has a great selection 
and even better prices. They have dresses 
and suit for women of all sizes. And they 
have slacks, dress shirts, ties, and tons of 
dress socks for you guys.

Lastly, when you have your hair done, 
and your professional attire on, you can 
add the finishing touches. Make sure your

mended. However if you do have any, 
make sure you trim it before the inter­
view. Lastly, I’ll admit jewelry works on 
guys, but chances are your interviewer 
will disagree. Don’t wear any rings on 
your hands, unless you are married. Also 
leave the earrings out.

Now for you ladies, I have one word 
for you. Conservative! When it comes 
to your make up remember what your 
Mom said “a little goes a long way.”
You don’t need to overkill on the lips or 
eyes. Second, suits are generally recom­
mended. Don’t wear skirts that are more 
then three inches above the knee. Also, 
try not to bring your cute new purse with

teeth are brushed and you breath is kiss 
ably fresh. Then take one last look in the 
mirror and be confident. Your confidence 
alone will dramatically impress most 
interviews. Good luck all!

Prices from the Local Ross...
Men’s dress shirts $7.00 to $24.00,
Men’s Tommy Hielfiger Ties $8.99, 
Men’s dress slacks $12.99,
Women’s dress shoes $9.99 and up. 
Women’s Danny and Nicole Three piece 
suit $27.99
Other Women’s suits $19.99

you. Bring a briefcase or portfolio. It 
will give you a much more sophisticated 
look. Also be careful with your jewelry. 
One ring on each hand should be plenty. 
And unless you just got your ears pierced 
again then you should only wear on pair 
of earrings. Lastly, don’t wear high 
heels. The huge 4ineh heels may look 
great for a party, but not for an interview. 
For more tips and suggestions come to 
the career week fashion show. It will 
take place March 3 P‘ at 6pm in the 
Brandt Center. And if you need any 
more professional interview tips, go on­
line and look at www.iobsheiobs.com.

m c ‘- -

Tips for looking snazzy!

Have you ever considered a ministry
opportunity with

N azarene P ublishing H ouse?
Nazarene Pubfishinj  ̂House offers career opportunities, 

as well as paid summer internsliips.

Wondering. . .
How Will ypp land; jour first j ob? Need etperlence-for your career resume?

P a id  S u m m er In te rn sh ip s :
Accounting « Book Editorial and Product Development« Graphic Design « 

Marketing and Advertising •  Music Business/Music and Business

For iTiore inform ation, stop by your tsirecr cxm oscling office or txintiKt us dirctTly at:

Nazarene Publlslilng Hoaxe 
HuttKin Resources Dt [,ni.rimetif 

P.0. Box 419527 
Kansas Cay, MO 6414  1

8 1 6  9 3 1  1 9 0 0
lir(a?iiph.com

9 Things to 
Remember 
For an 
Interview
1. Clean and polished conservative 

dress shoes
2. Well-groomed hairstyle

3. Cleaned and trimmed fingernails

4. Minimal cologne or perfume
5. No visible body piercing beyond 

conservative ear piercings for women

6. Well-brushed teeth and fresh breath

7. No gum, candy, or other objects in 

your mouth

8. Minimal jewelry

9. No body oder

http://www.iobsheiobs.com


Selecting for a salary that fits you
By Annie Salisbury
Have you ever wondered, or been a little anxious 
about what life holds after graduation? Or, maybe 
you’re just starting your college career and are curi­
ous what career to look forward to.

Well, to ease that curiosity, at least a little bit, one 
can gather information on the current work world. 
Many college job seekers say they want a job that

ensures independence and provides a comfortable 
living. Erin Evans, a junior at NNU says, “In look­
ing for a career, I would like to have a comfortable 
living. Comfort is more important to me than wealth.” 
There are also students who desire other aspects in 
their career. Anita Nevin, a junior Elementary Educa­
tion major, says, “I’m seeking fulfillment from my

future job, not necessarily financially, but in changing 
children’s lives.” Although, to these students, money 
is not the ultimate goal in having a career, it is an im­
portant aspect to consider. There are a few statistics 
to help you along your way to finding the right career.

For instance, did you know that the average el­
ementary school teacher in Idaho made $39,100 in 
2000? Compare that with the U.S. average of $39,700 
for an elementary school teacher in 2000. Not much 
difference, right? Maybe not, but other professions 
prove differently: optometrists in Idaho in 2000 made 
an average of $67,000, or $32.19 per hour. But, the 
Washington State average for the same year, same 
profession, was $82,500, or $39.67 per hour. That’s 
quite a difference. So, when you’re considering what 
major to graduate in, also consider what state you 
want to live in. Know that there are statistics and 
other information available to you so don’t make the 
decision blindly.

National trends are also a helpful tool when 
choosing a career. For instance, in 2000, there were 
31,400 optometrists employed in the U.S, with a 19% 
change expected, to bring it to 37,300 employed by 
2010. For registered nurses, there were 2,194,200 
employed in the U.S. in 2000. With a 26% change 
expected, by 2010 there will be 2,755,300 registered 
nurses working in the U.S. The “average annual job 
openings (due to growth and net replacement)” for 
registered nurses is 100,390, compared to 1,160 for 
optometrists. A student aspiring to be an optometrist 
may find it more difficult to find a job in his or her 
field, but will probably be paid more than a registered 
nurse.

Since money and popularity are not the most im­
portant things to most NNU students, this is not the 
only information to consider when choosing a major 
or a career. Other factors include personality, likes, 
dislikes, what a “comfortable living” means to you, 
and goals you may have. A goal that Lisa Clifton, a 
junior Biology/Chemistry major, has is “to serve God. 
. . I want to help people with their physical and spiri­
tual health.” Lisa’s career goal is to be a missionary 
doctor.

So you see, there are numerous options out 
there, and it is important to have goals as well as con­
sidering what kind of a living you want to make. Also 
remember that you can look up statistics and trends 
for yourself on the web at various sites. Two of these 
sites are www.aib.dni.us and www.acinet.org.

Wages: Appraisers and Assessors o f  Real Estate

Location
2000

10% i  25% 1 Median 75% 1 90%
i Annuai:  :  Annual! ! Annual 1 Annual 1 j  Annual

United States 
Idaho

$9.60 :$20.000 ^$13.53 i$28.100!$18.41 $38,300 i$25.01 $52,000 $32.80 $68,200 
$10.95 $22,800 i$12.17*t«25,300 i$14.33 $29,800 $24.25 $50,400 $35.65 :$74,200

Wages: Counselors, All Other, which also incorporates:
- Community and Social Service Specialists, All Other
- Counselors, All Other

- Religious Workers, All Other 
- Social Workers, All Other

Location 1 2000 ....... ...  _ _ . ,
1  10% 25% i  Median 75% 90%
1 Hourly 1 Annual 

United States j  $8.09 : $16,800
Hourly 1 Annual i  Hourly !  Annual 

' $ 10.90 $22,7001  $ 14.62 ;  $30,400
Hourly :  Annual Hourly! Annual
$19.71 $41,000 $25.08 $52,200^

Washington 1  $6.72 I $14,000; $9.90 $20,600 $15.74 !  $32.700: $21.92 i $45,600 $26.27 . $54,600

Wages: Network Systems and Data Communications Analysts
Location 2000

10% i  25% Median s 75% | 90%
Hourly i  Annual 1 Hourly Annual Hourly s Annual i Hourly Annual i  Hourly s Annual 

$70,000 $42.61 $88,600 
$64,400 $36.'’9 $■’6,50

United States $16.04 $33,400 ’$20.34 
Oregon $15.55 $32,300 i $19.44

$42.300! $26.20 * $54,500  ̂$33.64 
$40,400 $24.88 $51,800, $30.97

Wages: Chief Executives
Location I 2000

t  10% 1 25% Median I 75% 90%
1 Hourly Annual S Hourly) Annual Hourly! Annual ! Hourly j  Aimual Hourly Annual.

United 1 $22.30 
States 1

$46,400 $34.99; $72,800 $54.72 •$113,800; $70.01+ $145,600+ $70.01+ $145,600+

Idaho 1 $15.90 $33,100 $23.83 ■ $49,600 $37.43 ! $77,900^ ^S'/.Sl $119,600 $70.01+1 $145,600+

Wages: Optometrists
Location 2000

10% 25% Median 75% 90%
Hourly Annual Hourly Annual Hourly j  Annual Hourly Annual Hourly Annual

United $19.45 $40,500 $28.99 $60,300 $39.84 1 $82,900 $53.62 $111,500 $70.01+ $145,600+
States
Oregon $14.69 $30,600 $i5.70 $32,700 $17.38 $36,200 $38.03 “ $79,100 $43.42 $90,300

Life, landlords, and leases
by Kristen Stevens
Ok, so you can study for a test you forgot, write the term 
paper worth 35 percent of your grade, and clean out the 
fridge of the food time forgot wedged in the back all in 
one night, but do you know how to find a doctor, get in­
surance or contact the landlord when your sink absolutely 
will not stop dripping? Well, do you?

The “real world” is waiting and every speech and all 
the advice given tends to deal with finding a real job, 
writing the perfect resume, and the proper etiquette when 
interviewing for the job you will likely have for the next 
few years instead of how to live it. At the Reality 101 
luncheon, Hollie Lindner and last year’s student body

President John Galloway will be some of the recent 
graduates willing to talk about their real life experiences. 
The luncheon, from 11:30 a.m. to 2pm this Friday is 
based on a book of the same title. They will let us know 
just what has been happening in their lives since they left 
the protection of student occupation and just how real the 
real world is.

The idea for this panel came from a book of the same 
title. It’s small, yet full of useful advice on how to adapt 
to the new enviromnent that waits outside the college 
walls. It also includes handy websites for information on 
what is proper table etiquette, how to change a hubcap

and appropriate gifts for the hosts. Kaplan, the same com­
pany that brought you your textbooks, lets you have this 
book for $12.50. As a bonus, the first 20 people to come 
will get a copy of the “Reality 101” book. If you decide 
you would like a copy and didn’t get there early enough 
to get a free one, Dianna Gunderson in the career center 
can order them for only $8.
Handy websites from the book
• www.how2hq.com
• www.ehow.com
• www.leani2.com
• www.ApartmentLife.com

http://www.aib.d
http://www.how2hq.com
http://www.ehow.com
http://www.leani2.com
http://www.ApartmentLife.com


m'-m'WM MM l i i  .HIM' - ■  ■  ■  ■  'Which would you choose in a 
job: success or significance?
by Faith Sacht
What are the main factors in choosing an 
occupation for the typical college gradu­
ate? In some cases it may simply be avail­
ability; for others, starting salary, bonuses, 
and benefits are the groimds for deciding 
what career to pursue.

Too often, college students make the 
mistake of choosing a career that will 
result in monetary success rather than 
occupational pleasure. They assume that 
if they are financially secure, they will 
find joy and contentment in life. How­
ever, tangible rewards should not be one’s 
focus; seldom does an individual dislike 
his or her occupation and enjoy the other 
faeets of their life.

Tim Milbum, director of Campus Life 
at NNU, has ehosen an occupation that

he truly loves. He enjoys working on a 
college campus and being an influence on 
students’ lives.

Milbum’s advice to students who are 
deciding what career to pursue, “Find 
something you enjoy doing for nothing, 
but do it so well that people will want to 
pay you.” He said he may not be the most 
financially successful person, but “one 
must decide if one wants to be success­
ful or significant. Which do you value 
more?”

When choosing a career, think back on 
classes or extracurricular activities that 
you enjoyed participating in. Find some­
thing that you can see yourself enjoying 
for the next 20 or 30 years and explore 
ways to turn it into an occupation. Focus

on choosing a career that you will enjoy 
and whatever the profession, sufficient 
income will accompany it.

Volunteering is a great way to discover 
exciting occupational opportunities. Areas 
such as summer youth programs, shelters, 
and hospitals can offer invaluable experi- 
enees for two reasons: 1. Experience will 
do nothing but increase your chances of 
finding a job in that area and 2. If you 
enjoy your area of interest as a volunteer, 
you will continue to find fulfillment as a 
paid individual.

Once you find an area that interests 
you, researeh and explore how you can 
make it an occupation. Individuals get 
paid to taste food, raft rivers, draw car­
toons, drive cars, and design billboards.

There are opportunities in your areas 
of interest; you just have to be patient an 
willing to work a little harder to find thei 
Enjoyable occupations do exist. Discovt 
a profession you enjoy and your job satis 
faction will be endless.

Further online job information: 
HYPERLINK “http://www.monster.con 

www.monster.com 
HYPERLINK “http:// 

www.hotjobs.yahoo.com” 
www.hotjobs.yahoo.com 
HYPERLINK “http://www.jobs.net” 

www.jobs.net

Where are yeu 
going this 
summer?
by Amy Van Winkle
Whether you are looking for extra cash, planning for future gradua­
tion, or needing to pay off those student loans, the Career Fair is for 
you! Summer jobs, internships, and a chance to talk to recruiters 
about graduate study are all available.

“Some businesses and agencies offer scholarships or work study 
opportunities,” said English professor Dr. Gajmion Bennett. “We’ve 
had English majors do internships, or part-time, or full-time jobs with 
four or five of the exhibitors.
“Last year” he said, “an insurance company, which was represented, 
had a program for students to exchange training and part-time work 
for a scholarship or grant of some kind.”

“I have also picked up some good tips,” Bennett stated.
Student Jessica Cunningham agreed. “The Career Fair gave me some 
great ideas about some future careers I may be interested in.
“I also gleaned good interviewing ideas and skills by talking with 

various presenters,” Cunningham stated. “It is good to keep your 
eyes open for what interests you and what jobs could coincide with 
those interests.”

Last summer Cunningham completed an internship with Wal- 
Mart. Although she did not receive this internship during the Career 
Fair, “The interview experience I received from the Fair was ex­
tremely useful to me during my internship,” she stated. “Just know­
ing what key concepts I will need in my future jobs also helped me 
ask my professors questions of how to apply class knowledge in my 
career.”

Sally Hopt of UPS said, “The jobs we offer compliment a stu­
dent’s need for good wages, flexible hours and benefits. “The Career 
Fair, in the past, has connected us with students that we have been 
able to offer employment.”

Mark Parker of Nazarene Publishing House stated, “we offer 
several paid internships to Nazarene students.. .it’s best to recruit 
employees who share and imderstand our passion for ministry.”

A t A lbertson’s 
We H ave C areers 
In The Bag
See our representatives at the N orthwest 
Nazarene Career W eek for exciting opportunities!

Check out current openings at your l o ^ l  store!
For positions within our corporate o ffice in B oise, Idaho, call our 
jobline at (208) 395-6422.

Candidates interested in corporate office positions are invited to send  
their resum e to:

M a n a g e r ,  E m p l o y m e n t  &  R e c r u i t i n g
A l b e r t s o n s ,  I n c .

P . O .  B o x  2 0  
B o i s e ,  I D  8 3 7 2 6  

F A X  ( 2 0 8 )  3 9 5 - 4 8 8 0
Email: em ploym ent@ albertsons.com  

www.albertsons.com

http://www.monster.con
http://www.monster.com
http://www.hotjobs.yahoo.com
http://www.jobs.net%e2%80%9d
http://www.jobs.net
mailto:employment@albertsons.com
http://www.albertsons.com


Life after athletics
by Robert Wright
Hitting the game-winning homerun, 
making the game-winning buzzer beater, 
and kicking the winning goal are all big 
accomplishments that will unlikely be 
remembered in life after sports.

It’s hard for some athletes to under­
stand that they might not be playing sports 
their whole life. For example, the NCAA 
Research Staff has discovered that the lik- 
lihood of becoming a professional athlete 
after participating at the NCAA Division I 
level are: men’s basketball has a 1.3 per­
cent chance, women’s basketball has a 1.0 
percent chance, football has a 2.0 percent 
chance, baseball has a 10.5 chance, and 
men’s soccer has a 1.9 percent chance.

For a lot of athletes, being drafted is 
not a realistic goal; this is why the career 
fair is a vital tool for college athletes to 
help plan for the future. A lot of athletes 
become coaches when their playing days 
are over. However, there are more options 
than just coaching jobs for ex-athletes.

Rich Wagner, an assistant baseball 
coach for NNU and ex-player who has

a career batting average of .320, had all 
of the tools to go pro but did not have 
the size to go on to play at the next level. 
Still having love for the game he stays 
involved by coaching. Wagner also works 
full time for a Developmental Disabilities 
Agency. He got his degree at NNU in so­
cial science/political science. When Wag­
ner was a student at NNU, he attended the 
Career Fair and realized that he needed to 
find an occupation that suited his interest.

No matter what sport athletes par­
ticipate in, they all should have learned 
qualities that can be used towards his or 

 ̂her career. For example, doing whatever 
S  takes to get the job done, putting in the 
extra time to get better, and playing when 
you’re hurt are all good qualities that ath­
letes are known to have. Most businesses 
like to hire athletes because of those 
qualities and because they know how to 
work together in being part of a team. The 
Career Fair can help athletes explore their 
options and help use their skills that they 
have been taught through athletics.

W i l d l a n d  F i r e f i g h t e r s  N e e d e d

APPLY TODAY TO GET INTO
N ext  T raining  C l a s s !

6000 overland Rd.. Boise 
Tues, Thur: 1-5PM Wed: 3-6 

hri; 2-'KM BAT: BAM-IPM 
Idaho: 206^76-266/ 

1-800-782-4119 
¥/wmpatrickfirt, m m



Win a portable CD player and $50 
gift certificate to Circuit City!

I Clip out this coupon!

J Name:
' Student ID #:

Clip out the coupon and answer at least three out o f the five questions correctly and you’ll be eligible to win a 
portable CD player and a $50 gift certificate from Circuit City. For answers, go to the events the questions ask 
about. Your attendance will be checked on the sign-in sheets, so make sure you sign in. Turn in your coupon to 
the door prize table at the Career Fair on Thursday. The drawing will take place at 2:30 p.m. You do not need to 
be present to win.

Box #:
Phone #:
Answer three o f the following 
questions to be eligible to win a 
portable CD player and $50 gift 
eertificate to Circuit City.

I What color is the table cloth o f .
I the panel’s table at the Reality 101 .
. Luncheon? .

What color is the dress o f the MC
* o f either the Etiquette Diimer or the
* Style Show? *

• What color o f shirt is the speaker •
• at the Career Fair Convocation ■
■ wearing? ■

I What color are the table signs at the I
I Student/Alumni Luncheon? I

I What color is the schedule o f events I
I on the Career Week webpage at |
I www.nnu.edu/career? |

Gain Valuable 
Cross - Cultural

Experience
Work with 

Refugees from 
Africa, Asia, and 
Eastern Europe

nUliLII KtUtr

visit the World Relief booth 
Or call 323-4964 about 
Volunteer Opportunities



Are you looking for an opportunity 
to change your life? The beauty of 

Montana  ̂ ,■ fnidKii'iiiniiiihiii

Our ministry is dedicated to providing a caring ' - 
Christian environment to teenage girls and their 

families who are in crisis situations. We’re looking for dedicated young 
women to share the love of Christ with these girls. At Hope Ranch, you’ll

struggling with life.

Paid positions include room and board, health insurance and may also 
include a sign-on bonas with a one-year commitment. Glacier National 
I’aik Die \kiiiniain ski Summer Resort, Whitrfish Lake, Flathead Lake 
■ind other luimennis leueatioiial opportunities are all located w #iin

M ' -

k

cme^hounxfee Ranch.

Come Join m  in iMrii^iy' and be blessed by God’s ! 
beauty and grace at Hope Ranch.'  ̂ e.'.'l"
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